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The following pages list publications (1993-2020) describing use or study of O*NET data and products.
References are organized under the following 10 categories. Some references may appear under more
than one category.

Application Development
Databases and O*NET Database Research
Education and Career Development
Future of Work
Industrial/Organizational Research
O*NET Products and Tools
Skill, Industry, and Labor Reports
Social Science Research
Workforce Development
Other Research Areas
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